• to identify and compare factors influencing the career movement path of chief librarians in public libraries and other librarians • to determine library positions' turnover rates, average career retention, career reinstatement, proximity between careers, and proximity between different libraries
Design -Survey questionnaire. The lowest and highest turnovers were among public librarians (7.1%) and library automation system developer and information professionals at MARC companies (100%). Conversely, the retention rates for all other jobs were also determined. 6.2% of school librarians returned to school libraries after working in other types of libraries. This is the highest rate for returning to the previous job.
The proximity between different types of careers was analyzed based on combining the numbers of instances of career movement from the initial to the forth career. The highest rate of proximity is always the movement between the same types of career. The two highest (not same career type) career movements are university library and public library (2.65%) and university library and special library (2.32%). 
Commentary
This article is a great start for a topic that has been neglected. It provides new information regarding the most popular career paths taken by librarians in Korea. Also, understanding the retention and turnover rates of different library positions can be useful for managers and human resources, and it provides ideas for professional development.
Glynn's EBLIP Critical Appraisal Checklist (2006) It is indicated that the questionnaires were written based on research papers on career development (p. 334). Unfortunately, the author does not provide further information about those research papers. There is no report on whether a pilot study was conducted to evaluate alpha-reliability and validity of the instrument. In addition, not all factors have been considered (e.g., all academic degree held by the participants, the positions of authority held in previous careers, or job market condition). Also, there is no rationale presented for those factors that have been selected for the study.
Throughout the article there is no mention of any missing data. Missing data and the approach that is taken by the researcher to handle the missing data can greatly compromise the results of a study.
The author claims that because 26.7% of chief librarians do not have any library related certificates compared to 5.9% of librarians, it is more likely that people without a degree in library and information science become chief librarians compared to librarians (p. 335).
There is an indirect relationship between the likelihood of becoming a chief librarian and the lack of a degree in library and information science. One can argue that they held several other degrees in management, business, or even the age of the individual could be important but not accounted for in the questionnaires or analysis.
The author shows that gender differences might be a factor that causes male librarians to assume leadership responsibilities in public libraries. Bello (1996) has conducted a more indepth analysis of classical factors that influence choosing librarianship as a profession. In Bello's study, gender difference was considered as a confounding variable. Also, it is known that "opportunities for career change begin decreasing with increasing age" (Johnson, 2002, p. 623) . This means that age should be considered as another confounding variable in the analysis.
While career mobility path has been investigated throughout the article, the career movement factors have not been investigated adequately in the article. The factors influencing career movement and the effort that is put into career movement vary greatly between librarians and chief librarians. A more adequate statistical analysis is required to further investigate whether the difference between variables are statistically significant.
